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1220 - EMPLOYMENT OF THE SUPERINTENDENT

The Board vests the primary responsibility for administration of this Corporation in the Superintendent of Schools. The appointment

of the Superintendent is, therefore, one of the most important functions the Board can perform.

Whenever the position of Superintendent of Schools becomes vacant, the Board will appoint a Superintendent and fix his/her salary

and term of employment which will be no less than three (3) years. However, a subsequent contract may be for a term of any
duration.

Begining with July 1, 2021, and thereafter, the Board will not enter into a contract with a Superintendent on or after the date of the

election of one or more members of the governing body until January 1 of the year immediately following the year of the election.
This policy provision does not apply if the membership of the governing body does not change as a result of the particular election.

The contract between the Board and the Superintendent mav not provide for the awarding of a monetary bonus or

other incentive that is based on the approval of a public question under I.e. 6-1.1-20 or I.C. 20-46 freferenduml.

The Board will actively seek the best qualified and most capable candidate for the position of Superintendent. It may be aided in this
task by:

A. a committee of Board members;

B. the services of professional consultants;

C. the out-going Superintendent;

D. the participation of members of the community.

Recruitment procedures will be prepared in advance of the search and will include:

A. preparation of a written job specification for the position of Superintendent;

B. preparation of written specifications of qualification in addition to proper State certification;

C. preparation of informative material describing this Corporation and its educational goals;

D. where feasible, the opportunity for applicants to visit the schools of this Corporation;

E. the requirement that each selected candidate for the position be interviewed by Board members in a format that encourages
him/her to express his/her educational philosophy;

F. solicitation of applications from a wide geographical area;






