
PERSONNEL REPORT

Monday, March 7,2022

It is recommended that the Board of School Trustees approve the Personnel Report
as presented. Salary to be determined upon verification of degree, training, and experience.

I. ADMINISTRAVTIVE RECOMMENDATIONS

None

II. CERTIFIED STAFF

A. Employment

1. Byrn, Hannah: Special Education Teacher - Jr. Sr. High School; effective August 8, 2022

(Replacement for Kelly Tripp)

2. Spears, Sarah: S'** Grade Teacher - Intermediate School; effective February 28, 2022 - May 24, 2022

(Replacement for Kirsten Koontz)

B. Resignations/Retirements

1. Kincaid, Katherine: Art Teacher - Jr. Sr. High School; effective ending 2021-2022 school year

(Retirement)

2. Koontz, Kirsten: 5"' Grade Teacher — Intermediate School; effective February 25, 2022

C. Leave of Absences

1. Rippy, Whitney: 3'^*' Grade Teacher - Elementary School; extended leave until April 4, 2022

2. Spurlock, Nicole: 2nd Grade Teacher - Elementary School; effective March 2-11, 2022

D. Employment Changes

1. Asay, Morgan: Art Teacher - Jr. Sr. High School; effective August 9, 2022

(Replacement for Verna Yoder)

2. Spears, Sarah: Art Teacher - Intermediate School; effective August 9, 2022

(Replacement for Morgan Asay)

HI. CLASSIFIED STAFF

A. Employment

1. Halvorson, Angela: Nurse - Jr. Sr. High School; effective February 23, 2022

(Replacement for Amanda Holderly)

2. Lucas, Patrick: Paraprofessional Intern - Intermediate School; effective February 7, 2022

(Replacement for Elizabeth Haverstick)

3. McLaren, Anshawn: Food Service Assistant - Jr. Sr. High School; effective February 28, 2022

(Replacement for Lindsay Conner)

4. Searfoss, Carrie: Nurse - Jr. Sr. High School; effective March 2, 2022

(Replacement for Amanda Holderly)






