
PERSONNEL REPORT

Monday, December 12,2022

It is recommended that the Board of School Trustees approve the Personnel Report
as presented. Salary to be determined upon verification ofdegree, training, and experience.

I. ADMINISTRAVTIVE RECOMMENDATIONS

Mrs. Shelby Johnson has requested staff complete mandatory Therapeutic Crisis Intervention refresher courses
to stay compliant and certified. The previous request noted training dates of 9.9.22 and 11.11.22, but due to
trainer availability, the trainings will now be held on 3.31.23 and 4.21.23.

Mrs. Rhonda Lanie has requested 2 additional hours of compensation for Special Education Paraprofessionals to
attend Professional Development. Training will take place on December 6,2022 and January 17, 2023.

II. CERTIFIED STAFF

A. Employment - None

B. Resignations/Retirements

1. Anttila, Abby: 5"* Grade Teacher - Intermediate School; effective December 21,2022

2. Brooks, Michelle: Orchestra Teacher - Intermediate and Jr. Sr. High Schools; effective May 24, 2023
(Retirement)

C. Leave of Absences - None

D. Employment Changes - None

III. CLASSIFIED STAFF

A. Employment

1. Gray, Jennifer: Food Service Assistant - Elementary School; effective November 14, 2022
(Replacementfor Lindsay Smith)

2. Matos, Alice: Paraprofessional - Intermediate School; effective November 29, 2022
(Replacementfor Lileigh Mulford)

B. Resignations

1. Chandler, Cassandra: Lunchroom Supervisor - Intermediate School; effective December 21, 2022

2. Gray, Jenifer: Food Service Assistant - Elementary School; effective December 6, 2022

C. Leave of Absences - None

D. Employment Changes

1. Minneker, Cheryl: Food Service Assistant - Jr. Sr. High School; effective January 4, 2023
(Position change to food service substitute)

IV. ATHLETIC DEPARTMENT

Employment/Resignations (see attached)






